
ENDURE – Deliverable DI3.1 

 
 
 
 

ENDURE 
European Network for Durable Exploitation of crop protection strategies 

 
Project number: 031499 

 
Network of Excellence 

Sixth Framework Programme 
Thematic Priority 5 

FOOD and Quality and Safety 

Deliverable DI3.1 

Website dedicated to information on mobility 
within the Network 

Due date of deliverable: M9 

Actual submission date: M11  

Start date of the project: January 1st, 2007  Duration: 48 months 

Organisation name of lead contractor: CNR 

Revision: V1.0 

Project co-funded by the European Commission within the Sixth Framework Programme 
(2002-2006) 

Dissemination Level 
PU Public      
PP Restricted to other programme participants (including the Commission Services) X 
RE Restricted to a group specified by the consortium (including the Commission Services)  
CO Confidential, only for members of the consortium (including the Commission Services)  

Page 1 of 23 

 



ENDURE – Deliverable DI3.1 

Page 2 of 23 

 



ENDURE – Deliverable DI3.1 

Table of contents 
 

1. Presentation of the mobility pages 5

    1.1 What are the website mobility pages? 5

    1.2 How to connect? 5

 

2. General Structure 6

    2.1 General structure of the pages 6

    2.2 Staff mobility pages 6

    2.3 Job opportunities pages 7

 

3. Connection with the Collaborative Workspace 7

 

4. Implementation and management of the website 8

 

Annex I: printout of mobility pages 
 

9

Attachments 19
    1. Final activity report 19

    2. Application form 21

    3. Job opportunity form 23

 
 

  

  

  

 

Page 3 of 23 

 



ENDURE – Deliverable DI3.1 

Summary 
 
The web pages dedicated to staff mobility is an important deliverable of IA3 activity (Human 
Resource exchange) and it represents the major “tool” to be used to manage Human 
resource exchange within Network and between the Network and other institutions/initiatives.  
 
The “mobility pages” were published on 31 October 2007 in the ENDURE website 
(http://www.endure-network.eu/). The pages give all ENDURE participants detailed 
information about internal mobility and the public can find different kind of opportunities 
(ENDURE external mobility, fellowships, job proposals) to interact with the Network. 
 
Prior to publication, the general structure and content of the web pages were approved by 
the ExCom in September 2007. 
 
The most relevant information and key news have and will be published also in the 
IA3 room of the ENDURE collaborative workspace. 
 
Texts, charts and files will be very regularly updated by IA3 coordination office through 
direct access to the web site back-office (using specific username and password). 
ENDURE mobility pages have been implemented with the technical collaboration of 
SA3 activity. 
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1. Presentation of the mobility pages 
 
1.1 What are the website mobility pages? 
 
 
The mobility pages are intended to facilitate mobility of PhD students, young 
researchers and senior scientists as well as the collaboration among ENDURE 
partners by providing a clear and comprehensive source of information and 
documents related to IA3 activity. In the future others initiatives/research institutions 
working on sustainable crop protection strategies, including INCO target countries, 
other EU research projects and other permanent networks dealing with sustainable 
crop protection will be involved. They will also be the main tool to efficiently manage 
IA3 activity. 
 
In the pages it is possible to find general information on mobility activities, specific 
rules and duties to participate at the mobility plans, job opportunities, reference 
contacts of each ENDURE partner and links to key websites for practical assistance 
to mobility. In particular, it will be used to efficiently promote internal and external 
calls for mobility. 
 
The mobility pages are located in the ENDURE website (http://www.endure-
network.eu/) where all interested people in crop protection research, especially in 
Europe, can be informed about ENDURE activities to foster mobility of researchers. 
The mobility pages have been implemented with the technical collaboration of 
Christine Nouaille (SA3), who also provided username and password of the back-
office and therefore the IA3 coordination office is now able to directly update the 
mobility pages. 
 
 
1.2 How to connect?  
 
Due to technical limitations of the actual structure of the ENDURE website, which 
does not allow more than four hierarchical levels, there are two links (hereafter call 
mobility sections) to connect to the mobility pages (Figure 1): 
 
- Staff mobility: http://www.endure-network.eu/staff_mobility 
- Job opportunities: http://www.endure-network.eu/human_resources 
 
In 2008 ENDURE website will be re-organised and therefore, in collaboration with 
SA3 (activity in charge of the public website), the two links will be unified in 2008. 
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Figure 1 
 
 
2. General Structure  
 
Both, staff mobility and job opportunities sections include a number of sub-sections. 
The internal mobility is further split in two pages. 
 
The pages contain texts, charts, links, e-mail addresses and downloadable files 
(doc). 
 
 
2.1 Staff mobility pages 
 
In the staff mobility pages there are 5 sub-sections: 
 
- internal mobility: these pages provide information on all mobility plans and are used 
to manage internal competitive calls for mobility which are released annually. At the 
moment are available: 
 
• the status of implementation of the first mobility plan (duration, topic, hosting 

institution) as well as the call for the second mobility plan, which was opened at the 
end of October, 

• rules and duties for first and second mobility plans, 
• downloadable files containing the form for final activity report and the application 

form for the second mobility plan (see attachments 1 and 2).      
 
- external mobility: following a decision taken by the ExCom last September, 
ENDURE will initially concentrate (first and second mobility plans) on internal 
mobility. External mobility will therefore be supported starting from the third mobility 
plan. 
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- assistance to mobility: here, people can find links to key websites for practical 
assistance the mobility, in particular the European researcher’s mobility portal  
(http://ec.europa.eu/eracareers) and the European Network of Mobility Centres - 
ERA-MORE (http://ec.europa.eu/eracareers/era-more) with all national mobility 
portals in Europe. 
 
- contacts: the page include all e-mail addresses of the reference person for each 
ENDURE institution participating to IA3. E-mail address of the activities leader 
(Maurizio Sattin) and his personal assistant are also provided.         
 
- FAQ: some common questions and relative answers about ENDURE staff mobility 
have been listed. 
 
 
2.3 Job opportunities pages   
 
This section will provide information on various job opportunities in crop protection, 
integrated pest and weed management (IPM), both within and outside ENDURE.  
 
It will be possible to post a new job opportunity. If pertinent to ENDURE activities the 
new job opportunity will be promptly publish.  
 
The online form is meant to provide all relevant information about the job (see 
attachment 3). 
 
There are 4 kinds of opportunities: 
 
- ENDURE PhD scholarship: SA1 in collaboration with IA3 will also offer a limited 
number of scholarships for PhD students. Details will be given in due course. 

- others PhD opportunities: in this page, all kind of PhD positions in crop protection, 
within and outside ENDURE partners, will be published. 
 
- post-doc: in this page, all kind of post-doc opportunities in crop protection, within 
and outside ENDURE partners, will be published. 
 
- senior staff: in this page, all kind of opportunities for senior staff in crop protection, 
within and outside ENDURE partners, will be published. 
 
 
3. Connection with the Collaborative Workspace 
 
To better spread key news and receive comments or suggestions from ENDURE 
participants, the most relevant information have and will be published also in the IA3 
room of the ENDURE collaborative workspace. Direct links to the webpage are 
provided. This action was done in collaboration with IA4.2 sub-activity. 
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4. Implementation and management of the website 
 
Mobility web pages will be directly managed by the activity leader’s office using 
specific access to the web site back-office through username and password.  
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Annex I: printout of mobility pages 
Staff m
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Job opportunities 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Page 16 of 23 



ENDURE – Deliverable DI3.1 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Page 17 of 23 



ENDURE – Deliverable DI3.1 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Page 18 of 23 

 



ENDURE – Deliverable DI3.1 

Attachment 1 - Final activity report 
 
 
 
 
 

European Network for the durable exploitation of  
crop protection strategies 

 
 

IA3 Activity: Human resource exchange 
 
 
 

ENDURE - Internal Mobility 
 
 

Final activity report 
(The form has to be filled in and sent to the activity leader – message should be sent to his 

p.a. elisa.scanzi@ibaf.cnr.it – within 15 days after the end of the visit) 
 

Topic of the visit 
________________________________________________ 

 
1. Information about researcher and sending partner
 
Name and surname: 
 
Professional status: (PhD student, post-doc, junior or senior scientist) 
 
Sending partner: 
 
Institute/Department/Research Unit: 
 
Address: (street, postal code, city) 
 
E-mail and phone number of the researcher: 
 
Supervisor name*: 
 
Supervisor e-mail*: 
 
Supervisor phone number*: 
 
*Supervisor information only for PhD student, post-doc and junior researchers  
 
2. Information about hosting partner
 
Hosting partner: 
 
Institute/Department/Research Unit: 
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Address: (street, postal code, city) 
 
Supervisor name*: 
 
Supervisor e-mail*: 
 
Supervisor phone number*: 
 
* For senior scientist indicate the name of the collaborating colleague  
 
3. Information about the visit 
 
Duration: (number of weeks or months) 
 
Starting date:  
 
Ending date:  
 
 
4. Description of the activities and outcomes  
 
Background and context: maximum 10 lines 
 
Objective: maximum 10 lines 
 
Activities carried out: maximum 20 lines 
 
5. Links between visit activity and ENDURE 
Describe links and relevance of your visit in relation to a specific ENDURE activity(ies) and sub-
activity(ies) – maximum 15 lines 
 
6. Impact 
 
Added value for the researcher: maximum 10 lines 
 
Added value for sending partner and hosting partner: maximum 10 lines 
     
             
 
 
 Date of submission 
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Attachment 2 - Application form for the second mobility plan 
 
 
 
 
 

 
 

European Network for the durable exploitation of  
crop protection strategies 

 
 

IA3 Activity: Human resource exchange 
 
 

Second  ENDURE internal mobility plan 
 
 

Application Form 
(This form has to be completed and sent to the activity leader Maurizio Sattin – the message should 

be sent to his p.a.: elisa.scanzi@ibaf.cnr.it – by 30 November 2007) 
 
 
1. Information about researcher and sending partner 
 
Name and surname: 
 
Professional status: (PhD student, post-doc, junior or senior scientist) 
 
Sending partner: 
 
Institute/Department/Research Unit: 
 
Address: (street, city, postal code) 
 
E-mail and phone number of the researcher: 
 
Supervisor name*: 
 
Supervisor e-mail*: 
 
Supervisor phone number*: 
 
* Supervisor information only for PhD student, post-doc and junior researchers  
 
 
2. Information about hosting partner 
 
Hosting partner: 
 
Institute/Department/Research Unit: 
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Address: (street, city, postal code) 
 
Supervisor name*: 
 
Supervisor e-mail*: 
 
Supervisor phone number*: 
 
* For senior scientist indicate the name of the collaborating colleague  
 
3. Information about the visit 
 
Duration: (number of weeks or months) 
 
Start date:  
 
End date:  
 
4. Topic of the visit  
Maximum 3 lines 
 
5. Links between visit activity and priority areas 
Write the priority areas selected for your visit and the motivation – maximum 10 lines 
   
              
 
Date of submission 
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Attachment 3 - Form to post a new job opportunity 
 
 
 
 
 
 
 
 

European Network for the durable exploitation of 
crop protection strategies 

 
 

IA3 Activity: Human resource exchange 
 
 

Job opportunities 
 

(This form has to be completed and sent to the activity leader – the message should be sent 
to his p.a. elisa.scanzi@ibaf.cnr.it) 

 
 
 
Hosting 
university/institute/company 

Name, address, website 

Proposal type ENDURE PhD scholarship 

Other PhD opportunities 

Post-doc opportunities 

Senior staff opportunities 

PhD/Post-doc/Job title   

PhD/Post-doc/Job type Full-time, part-time 

PhD/Post-doc/Job description   

Location   

Salary   

Required professional 
qualifications 

  

Any other additional 
information (e.g. opening call, 
deadline) 

  

Reference person  

E-mail reference person   
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