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Summary

The web pages dedicated to staff mobility is an important deliverable of IA3 activity (Human
Resource exchange) and it represents the major “tool” to be used to manage Human
resource exchange within Network and between the Network and other institutions/initiatives.

The “mobility pages” were published on 31 October 2007 in the ENDURE website
(http://www.endure-network.eu/). The pages give all ENDURE participants detailed
information about internal mobility and the public can find different kind of opportunities
(ENDURE external mobility, fellowships, job proposals) to interact with the Network.

Prior to publication, the general structure and content of the web pages were approved by
the ExCom in September 2007.

The most relevant information and key news have and will be published also in the
IA3 room of the ENDURE collaborative workspace.

Texts, charts and files will be very regularly updated by IA3 coordination office through
direct access to the web site back-office (using specific username and password).
ENDURE mobility pages have been implemented with the technical collaboration of
SA3 activity.
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1. Presentation of the mobility pages

1.1 What are the website mobility pages?

The mobility pages are intended to facilitate mobility of PhD students, young
researchers and senior scientists as well as the collaboration among ENDURE
partners by providing a clear and comprehensive source of information and
documents related to IA3 activity. In the future others initiatives/research institutions
working on sustainable crop protection strategies, including INCO target countries,
other EU research projects and other permanent networks dealing with sustainable
crop protection will be involved. They will also be the main tool to efficiently manage
IA3 activity.

In the pages it is possible to find general information on mobility activities, specific
rules and duties to participate at the mobility plans, job opportunities, reference
contacts of each ENDURE partner and links to key websites for practical assistance
to mobility. In particular, it will be used to efficiently promote internal and external
calls for mobility.

The mobility pages are located in the ENDURE website (http://www.endure-
network.eu/) where all interested people in crop protection research, especially in
Europe, can be informed about ENDURE activities to foster mobility of researchers.
The mobility pages have been implemented with the technical collaboration of
Christine Nouaille (SA3), who also provided username and password of the back-
office and therefore the IA3 coordination office is now able to directly update the
mobility pages.

1.2 How to connect?

Due to technical limitations of the actual structure of the ENDURE website, which
does not allow more than four hierarchical levels, there are two links (hereafter call
mobility sections) to connect to the mobility pages (Figure 1):

- Staff mobility: http://www.endure-network.eu/staff _mobility
- Job opportunities: http://www.endure-network.eu/human_resources

In 2008 ENDURE website will be re-organised and therefore, in collaboration with
SA3 (activity in charge of the public website), the two links will be unified in 2008.
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Figure 1

2. General Structure

Both, staff mobility and job opportunities sections include a number of sub-sections.
The internal mobility is further split in two pages.

The pages contain texts, charts, links, e-mail addresses and downloadable files
(doc).

2.1 Staff mobility pages

In the staff mobility pages there are 5 sub-sections:

- internal mobility: these pages provide information on all mobility plans and are used
to manage internal competitive calls for mobility which are released annually. At the
moment are available:

e the status of implementation of the first mobility plan (duration, topic, hosting
institution) as well as the call for the second mobility plan, which was opened at the
end of October,

¢ rules and duties for first and second mobility plans,

e downloadable files containing the form for final activity report and the application
form for the second mobility plan (see attachments 1 and 2).

- external mobility: following a decision taken by the ExCom last September,

ENDURE will initially concentrate (first and second mobility plans) on internal
mobility. External mobility will therefore be supported starting from the third mobility
plan.
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- assistance to _mobility: here, people can find links to key websites for practical
assistance the mobility, in particular the European researcher's mobility portal
(http://ec.europa.eu/eracareers) and the European Network of Mobility Centres -
ERA-MORE (http://ec.europa.eu/eracareers/era-more) with all national mobility
portals in Europe.

- contacts: the page include all e-mail addresses of the reference person for each
ENDURE institution participating to IA3. E-mail address of the activities leader
(Maurizio Sattin) and his personal assistant are also provided.

- FAQ: some common questions and relative answers about ENDURE staff mobility
have been listed.

2.3 Job opportunities pages

This section will provide information on various job opportunities in crop protection,
integrated pest and weed management (IPM), both within and outside ENDURE.

It will be possible to post a new job opportunity. If pertinent to ENDURE activities the
new job opportunity will be promptly publish.

The online form is meant to provide all relevant information about the job (see
attachment 3).

There are 4 kinds of opportunities:

- ENDURE PhD scholarship: SA1 in collaboration with IA3 will also offer a limited
number of scholarships for PhD students. Details will be given in due course.

- others PhD opportunities: in this page, all kind of PhD positions in crop protection,
within and outside ENDURE partners, will be published.

- post-doc: in this page, all kind of post-doc opportunities in crop protection, within
and outside ENDURE partners, will be published.

- senior staff: in this page, all kind of opportunities for senior staff in crop protection,
within and outside ENDURE partners, will be published.

3. Connection with the Collaborative Workspace

To better spread key news and receive comments or suggestions from ENDURE
participants, the most relevant information have and will be published also in the 1A3
room of the ENDURE collaborative workspace. Direct links to the webpage are
provided. This action was done in collaboration with 1A4.2 sub-activity.
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4. Implementation and management of the website

Mobility web pages will be directly managed by the activity leader’s office using
specific access to the web site back-office through username and password.
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Annex I: printout of mobility pages
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M Diversifying crop protection
¥ng il ... Latest News

ENDURE, European Network for the Durable Exploitation of Crop Protection Strategies, is

a network of excellence (NoE) funded by the European Union under the Framework 6

programme, b International Conference, La

Grande Motte 2008

The purpose of ENDURE is a durable restructuring of

European research and development in order to NEW!

improve understanding of the biology of crop-pest
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designing innovative approaches to crop protection.

The knowledge generated will be transferred to all

stakeholders: industry, policy makers, extension

services, farmers and general public.

13 ENDURE Annual Meeting

13 The call for the Second
mobility plan is now open

13 Summer school: welcome |

pb All the news

A European network of expertise and knowledge wil be developed, and progressively enhanced by
teams from other Member States and countries outside Eurape whose products are exported to Europe.

The network will establish itself as a world leader for the development and implementation of
sustainable crop protection strategies. The creation of 2 Eurgpean pest control competence centre
will help it to become a central paint of reference. b All the events L
ENDURE network is not 3 decision-making body. However, in a societal and regulatory contest of
increasing restrictions on pesticide use, it will provide tools and knowledge to stakeholders who
make decisions about the optimisation and reduction of pesticide use..

Training, higher education and information exchange programmes wil transfer results, expertise
and knowledae to all concerned parties.
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W staff mobility

Fragmented and localised capacities in 1PM activities hamper competitiveness and da not benefit from
svailable resources (including human ones) in Europe. Mobility programmes in education demonstrats the
need for and success of exchanging scientists.

The objective of staff mobility is to contribute to strangthening the capacity and competitiveness of
crop protection research in Europe, with emphasis on IPM approaches, through implementing an efficient
mobility programme targeting both experienced scientists and youna researchers (PhD students and new
post-dacs), The Network has allocated substantial funding to this activity,

Initially, mobility willconcentrate within the Metwork, therefore anly ENDURE partners will be involved.
Subsequently, mobility from and to the Network wil be encouraged. EMOURE will also support and
coordinate staff mobility batwsen the network and other initiatives/research institutions involved in
sustainable crop protection strategies, including INCO target countries, other EU research projects and
other permanent networks involved in crop protection, Staff mobility should involve topics relevant to
the scope of the Metwork and contribute towards strengthening research and competences in priority
areas. External mobility should bring esternal input and knowledge where needed,

The Metwark adopts various strategies to make movement more attractive. At 3 practical level, it eases
mability by providing more information about opportunities, administrative procedures and available
accommodation through connections with the European Network of Mobility Centres ERA-MORE. At a
strategic level, the mobility programme will work with the Jaintly Executed Research activities to provide
more opportunities for staff exchange amongst the partners as well as with extemal organisations.
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|21 ENDURE NETWORK - Internal mobility / Staff mobility - Microsoft Inter net Exploter

File Modfia  Visuslzza  Preferki  Stumenti

Q- O WA

1 ~ 71 % | &) enowre NETwORK - k.., |

Cerca vieb

SicwrezzadelPC g Spaces v [ v 88 v

w¢ Preferti v

]
x

What is ENDURE?
About crop protection

Internal mobility } Contact
External mobility P Newsletter

»
»
Human resourcas  } Assistance to mobility ¥ Mas
» Partners only
Staff mability ~ * Contacts
diversifyi " Library "M search
iversifying crop protection el et —

You are here : Home > Staff mobility > Internal mobility

M Internal mobility

The call for the Second mobility plan is now open

[ Second mobility plan | First mobility plan |

Key research areas for mability are identified and regularly updated in dose collaboration with the Jointly Executed Research Activities Mobility plans are
drawn up annually to exchange personnel at different levels by making intemal calls and by organising joint 3ppointments of staff. Organisations naving
spacfic temporary postians available could welcame professors or ressarchers coming from other ENDURE partnars, if cansistant with the Network's
objectives. Joint dissertations will be pursued so that PhD students can stay for a long time (e.g. 12-18 months) in a collaborating laboratory.

Intemal mobility invalves:
« mobility among ENDURE partners
+ mability from ENDURE partners to other organisations

For assistance to mobility please go to Assistance ta mabs

ond mobility plan

The sscond mobility plan will involve only peaple belonging to the network’s partners, The period of implemantation spans from January 2008 to June
2009.

The total number of people induded in the mobility plan is not predefined, but will be set in relation to the number of applications and their duration. Both
Junior and senior researchers will be involved. For each stage, the length of the mobility period is roughly set st 1-2 months for senior researchers and 3-6
months for junior researchers,

#ll researchers participating in the second mobilty plan will have to comply with specific rules,

@ Rules and duties

The Second Mobility Plan, spanning from 01/01/2008 to 30/06/2009, will be open to candidates from ENDURE partrers, The grant is intended to cover the

costs of travelling and stay at the host institute, typically, for a period of 1-2 months for experienced researchers and 3-6 months for junior researchers
(PhD and new post-docs).

Interested people should fil in the application form:

anplication form [mswerd - 37.50 kBl ]
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g second mobility plan will invalve only people belonging to the network s partners, The penod of implementation spans irom January 2008 to June
2009,

The total number of people included in the mobility plan is not predefined, but will be set in relation to the number of applications and their duration. Both
junior and senior researchers will be involved, For each stage, the length of the mobility period is raughly set at 1-2 months for senior researchers and 3-6
months for junior researchers,

All researchers particpating in the second mobility plan will have to comply with specific rules,

@ Rules and duties
The Second Mability Plan, spanning from 01/01/2008 to 30/06/2009, will be open to candidates from ENDURE partners. The grant is intended ta cover the
costs of travelling and stay at the haost instituts, typically, for a period of 1-2 months for experienced researchers and 3-6 monkhs for junior researchers
{PhD and new post-docs).
Interested people should fil in the application form:

application_form [msword - 37.50 k8]
The candidate has to provide a short CV as well as approval from both hasting and sending institutions.

£l documents have to be sent to the activity leader Maurizio Sathin - the message should be sent to his p.a. elisa.scanz
2007,

baf.car.it - by 30 November

During the mability period, the wisiting researcher must continue to be employed by hisfher sending institution, i.e. ENDURE does not pay any salary.

The projecs shauld ba linked to a specific ENDURE activity and sub-activity(ies). The applicant should clearly state the ralavance of hisfher praject to
EMDURE activities.

© Budget
Eligible costs will be:
« travelling: 1 return travel from the sending to the hosting institution (max € 750);
= accommodation and living expenses according to sending institution rules; however all costs should be documented.

To calculate the budget for each stay we roughly considered the monthly allowance used in the Marie Curie actions which are set according to the country
of the hosting institution, The following contributions to expenses for the hosting institution have been decided:

« € 500,00 per month for dearly-defined labaratary wark;
= € 250,00 per month for a dask job, =

Bench-fees are not applicable to ENOURE maobility and the contribution ta expenses will be directly induded in the budget of the hosting institution. The

budget for each researcher will be defined and communicated before the start of the mobility. The total number of people included in the annual mobility

plan is not predefined, but will be set in relation to the number of applications and thair duration,

The call for applications will apen an 31 Octaber 2007 and the deadline for the online application will be at midnight on 30 November 2007.
Incomplete o late applications will not be considered.
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About crop protection

You are here | Home > Staff mobility > Internal mobility

Bl Internal mobility

The call for the Second mobility plan is now open

Second mobility plan | First mobility plan |

Key research areas for mobility are identified and regularly updated in ciose collaboration with the Jointly Executed Research Activities Mobility plans are
drawin up annually to exchange parsonnel at different levals by making intemnal calls and by organising joint appointments of staff. Organisations having
spedific temporary positions available could welcome professors or researchers coming from other ENDURE partners, if consistent with the Network's
objectives. Joint dissertations will be pursued so that PhD students can stay for a long time (2.0, 12-18 months) in a callaborating laboratory.

Internal mobility involves:
+ mobility among ENDURE partners
+ mohility from ENDURE partners to other organisations

For assistance to mobility please go to Assistance to mobility

First mobility plan

The first mobility plan involves only people belonging to the netwark's partners, The period of implementation spans from January 2007 to June 2008, The
plan includes 3 total of 23 researchers (8 senior researchers and 21 junior researchers); all research partners are involved either as sending or hosting
institution

@ Rules and duties

For each stage, the length of mobility period was roughly set at 1-2 months for senior researchers and 3-6 months for junior researchers, During the visit,
the researcher must continue to be employed by his/her sending organisation; salary is not an eligible cost.

Eligible costs are:
« travelling: 1 retum travel from the sending to the hosting institution {max € 750);
= accommodation and living expenses according to internal rules of the sending institution.

The budget for each researcher was dedded and allocated before the start of the project. Only this budget can be refunded by ENDURE unless any change
is previously agread with the activity leader.
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The follawing steps should be taken: ™
&) the researcher, prior to the start of the visit, needs to confirm with the activity lsader, Maurizio Sattin, the start and end dates of the visit as well as the
hosting institution (the message should be sent to his p.a.! elisa.scanzi@ibaf.car.it);
b} at the end of the visit, the researcher has to send a final report to the activity leader, Maurizio Sattin, (the message should be send to his p.a.
elisa.scanzi@ibaf.car.it), The final report should be sent within 15 days of the end of hisfher visit;
) the researcher will be refunded directly by hisfher institution after the activity leader has approved and transmitted the final report to the reference
person of the specific organisation. The reference person for each organisation should inform his/her administration of the above rules;
d) all visits must end by June 2008,
These rules apply from the time this mobility webpage is published (October 2007). Therefore all people who have finished their visit before this date
should send their final report by the end of November at the |stest.
@ Final report form
Final_activity_report [msword - 41.50 kB]
@ People/institution involved and status of activity
i Status of
Sending Scientist Sta Hosting Final 3
partner name Category Topic or mission description dllrntron partner m:h'v?ily report =
PRI M. Klerks PhD Rusk analysis of the occurrence of Human 3 AU (D1AS)
ogens on fresh products using advanced months
Setaction and mantinng technologies
R. Trifonia FhD Evaluate application of & new enwrnnmenta“f 3 AGROS
frendly substrste in araems farming. e manths B
colonizabon of torrefiad grass fihers with the aim
to develop an altermnative for the use of peat in
potting soil
T. Spesk PhD Invasive plants 2 -
months
. PhD ment of weads in cmpdwntsl:ﬂnr\ systams 3 S55UP
Riemens arme at sunnresswnn of Melaidogyne species months
INRA R, Paratte PhD Studly on apple production systems, infarmation 3 AGROS
and method exchangs menths
. Senior creation of the virtusl laborstory 5 RRes
Deytisux Sisntist manths
C. Lamine seniar Comnansnn of certified low input production 1 PRI or AU
Soientist  syst month  (DIAS)
AGROS 3, PhD Analysis of economic driving forces in crop 3 Humboldt-
Hernandez protection months  University
of Berlin
& ansel carine 1 ireraries review an rhe affacr of vebad 1 e e
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. Laming Seniar Comparison of certified low input production 1 DRI or AL
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Hemandez protection months  University
of Berlin
G. Mack Seniar Lttsr'aturs mwaw b ma sffad of risked 1 LEI
Scientist n strategic month
tactlca{ chmces offarmers wwll a\low semng un
methodology for applied studies
T. Musa Scientist To be decided 1 AU (DIAS)
month
T Kaai Scientist  SYNOPS modsl / Look for dats Case Study Wheat 2 ™ "l
weeks
L. Seientist  The value of nun-txup?ed' land aon farms for 1-3 RRes
Eggenschwiler conservation biological control months
F. Bigler Seniar Maize Case study 1 Udl
Scientist manth
S55UP Ry oo Pho Increased competitive ability of wheat cultivars as 6 AU (D1AS)
Bigengiali an 1WH taol months
L. FhD Landscape and field sffects on insect pests- 3 AGROS
Boccaccin natural enmies interachon months
SZIE G .Turoczi Senior Sharing knowledge on b-aloglca\ resources, 1 RRes
Stientist standardization of methods manth
M. Levay Ph Spread of (Diabrotica virgifera virgifera, WCR) and 3
modeling of population dynamics months
A, Vares PhO landscape structure and insect pests modsling a IMRA
manths
BEA 5. Deike PhO Long-term effects of different pest and fertilization 2 RRes - AL
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integrated and organic farming svstems
A, Hartz Postdos To detins currsnt constrainks which harper the 2 CIRAD
practical implementation af promising bioconkrol months
approaches in outdoor crops
A PhO: Basic conditions and requirements for training and 1 SZIE
Guenther certification of farmers, advisors and distributors month
far using plant pratectian products in ENDURE

) Ervore nella visualzzasions della pagina.

&G = W [l Pustain arvo - 1.

[@Pma:: Inbox - M.,

B Internest

) pocumentol - Mir...

LU Immagines. PG-P.e. @@g 822 5t e

Internet

xplorer

File  Modfica Wisualzza  Preferis

Qrar- Q- H A G

Strumenti

Cercawsh., b

»
Indrizzo '@ hitpsf fomm. mdu’&"etwclk.Eulcuntaﬁl\aeﬂﬂ\lllJw&l\:IF'#Ilfn\:ll!vMaFf,muDI\t\fﬂrt?lﬂdjrj‘qb\l{ﬁll;tjjvpﬂltvjal

]~ N - i Preferiti - @ SiarsceadelPC B Spaces -+ o v &8 v

Eva

A1~ 71 4 | &] enolne NeTwonk Dot o
A, Hertz Postdoc To define current constraints which hamper the 2 CIRAD
practical implementation of promising biocontrol months
ipproaches in outdoor crops
A FhD Basic conditions and requirements for tram:nu and 1 SZIE
Guenthsr certification of farmers, advisors and distri month
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i Seniar SYNOPS model; implementation of data 1 AGROS
Strassenmeyer  scienist month
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Guerrieri of plankt pests throush characterizstion of foragng  month
aviour. Uolatiles involvad in long-ranga an
she rtrange attractiveness towards insect
parasitoids in a tritrophic conte:
CHR 1 Scientist Bmluﬂgy and ecology of weed species, modelling of 2 IMRA or
Sartorato weed compelitivity in relatmn to species monthis  RRes
establishment and early growth. Protocols on
amphvsmlﬂgltal characterisation of invasive
L. Postdoc Resistance to acety|-Coé carboxylase inhibiting 2 IMRA
Scarabel herbicides in grass weeds., Characterise the months
genetic and muiecular tarFEt site based
resistance, Use of molecular tools to perfnrm
opUIation genatic studies and to diagnose
Refnicits ratierancs
THER Jerzy Seniar Paowdery mildew resistance genes in wheat and 3 University
Henryk Sientst  barley months  of Zunich
Czembor
Elzbieta Seniar Fusarium in maize a AGROS
Kochansks Scientist months
Czembor
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You are here : Home > Staff mobility > External mobility

B External mobi

In the future ENDURE will also support External mobility.

dversing 5o Eutecion

Meetings, events

This involves mability from ather organisations to ENDURE partners and will be managed through international fellowship calls
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Meetings, events

You are here : Home > Staff mobility > Assistance to mobility

B Assistance to mobility
ENDURE works with ERA-MORE, European Network of Mobility Centres, for assistance to mobility,
ERA-MORE, through national mobility portals, offers = customised assistance service to faclitate mobility of researchers in Eurcpe,

There are 200 centres in 92 countries assisting researchers in all matters relating to professional and daily life, indluding information on legal issues, social
security, health and taues, sveryday life as well as family suppart.

The address of the European researcher’s mobility portal is: http:/ fec.europa.euferacareers

The address of the European Netwark of Mobility Centres - ERA-MORE is: http: // 7 Iz

On this website researchers can find the internet addresses of all national mobility portals in Europe
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You are here : Home > Staff mobility > Contacts

B Contacts

For more information you can contact:

» the activity leader: Maurizio Sattin, maurizio.sattin
# his p.a. Elisa Scanzi, elisa.scanzi@ibaf.cnr.it

The raferance person for each organisation involved in mobilty:

Organisation  Reference e-mail
INRA Marco Marco.Barzman@sophia.inra fr
Barzman
T Wincer Yincent.Troillard@pari:
Troillard
BEA Bernd B.Hommel@BBA.DE
Homma| ;i
RRES h. c.ac.uk
Bolfton
cIran Jean- jean-lauis.sarah@cirad.fr
Louis
Sarah
CNR Maurizio maurizio.sattin@ibaf.cor.it
Sattin
B (DIAS) Par Per.Kudsk@agrsci.dk
Mielsen
Kudsk
AGROS Franz franz.bigler@art.admin.ch fae]
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Sattin
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Mielsan
Kudsk
BGROS Franz franz.bigler@art.admin.ch
Bigler
IHAR Edward e.arseniuk@ihar.edu.pl
Arsaniuk
SSSUP Paglo barberi@sssup.it 3
Barberi
SZIE Jozsef Jozsef.Kiss@mkk.szie.hu
Kiss
udL Raman Ramon.Albajes@irta.es
Albajes
PRI/PPOMLEL  Marleen marleen.riemens@wur.nl
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‘ou are here : Home > Staff mobility > FAQ

B FAQ

who can participate in the internal mobility?

‘ny PhO student, young or senior researcher working for one of the organisations participating in ENDURE

Who can I contact first?

The reference person for mobility within each ENDURE organisation or Maurizio Sattin (via his p.a. elisa.scanzi@ibaf.cne.it)
‘Wwhat obligations do I have in order to participate in ENDURE mobility?

Please see page: Internal mobility

Can I change the duration of the mobility or the hasting institution after it has been approved?

Please contact Maurizio Sattin to gain approval (via his p.a. elisa.scanzi@ibaf.cnr.it)

Can I split my mobility in two?

This is possible only for senior researchers. However, the split must be supported by good scientific research. Pleass contact Maurizio Sattin to gain
approval (via his p.a. elisa.scanzi@ibaF.cnr.it)
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Job opportunities
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You are here : Home > Human resources

B Human resources
Higher education

Teaching and research collaborations with universities and schoals that provide crop protection PhD
programmes will be announced here,

First ENDURE summer school for PhDs

Training

Pilot training sessions with farmers, sxtension ssrvicas and facilitators involved in crop management will
be organized,

Jub opportuni

Mew opportunities for PhD, post-doc and senior staff can be published here,

Job apportuni
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“¥ou are here : Home > Human resources > Job opportunities

B Job opportunities

ENDURE PhD scholarships | Other PhD opportunities | Post-doc | Senior staff |

This section provides information on various job opportunities in crop protection, integrated pest and
weed management (IPM), both within and outside ENDURE. Through a joint effort of activities Sa1 (Joint
training and education programmes) and 143 (Staff mobility), ENDURE will also offer scholarships for a
limited number of PhD students.

You can record a new job opportunity in crop protection, integrated pest and weed management related
topics. Complete the file card below and send it to elisa.scanzi@ibaf.cnrit. Your proposal will be
publishad on the wabsite.

Job_opportunity [msword - 41.00 kB]

ENDURE PhD scholarships

Through & joint effort of activities SA1 (Joint training and education programmes) and I3 (Staff
mobility), ENDURE will also offer scholarships for a limited number of PhD students,

Details will be given in due course.
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‘You are here : Home > Human resources > Job opportunities

B Job opportunities

ENDURE PhD scholarshij

| other PhD opp. | Post-doc | Senior staff |

This section provides information on varicus job opportunities in crop protection, integrated pest and
weed management (IPM), both within and outside ENDURE, Through & joint effort of activities Sa1 (Joint
training and education programmes) and 143 (Staff mobility), ENDURE will also offer scholarships for a
limited number of PhD students.

You can record 8 new job opportunity in crop protection, integrated pest and weed management related
topics. Complete the file card below and send it to elisa.scanzi@ibaf.corit. Vour proposal will be
published on the website.

Job_opportunity [msword - 41.00 kB]

Other PhD opportunities

PhD Posting
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More...
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Meetings, events

You are here : Home > Human resources > Job opportunities

B Job opportunities

ENDURE PhD scholarshi | Post-doc | Senior staff |

| Other PhD opp;

This saction provides information on various job opportunities in crop protection, integrated pest and
weed management (IPM), both within and outside ENDURE, Through a joint effort of activities SA1 (Joint

| —

: @ ... See Also

Internal mobilit
The call for the Second mability
plan is now open

Assistance to mobility
I i conference 2008

training and education programmes) and 1A3 (Staff mobiity), ENOURE will also offer sct ps for a
limited number of PhD students.

You can record 3 new job opportunity in crop protection, integrated pest and weed management related
topics. Complete the file card below and send it to elisa.scanzi@ibaf.cor.it. Your proposal will be
published on the website.

Job_opportunity [msword - 41.00 kB]
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The call for the Second mobility

This section provides information on various job opportunities in crop pratection, integrated pest and 5 Plan is now open 3
weed management (IPM), both within and outside ENDURE. Through a joint effort of activities Sa1 (Joint Assistance to mobility

training and education programmes) and 143 (Staff mobility), ENDURE will also offer scholarships for a International conference 2008

limitad number of PhD studants.

ENDURE PhD scholarships | Other PhD opp ities | Post-doc | Senior staff |

You can record a new job opportunity in crop protection, integrated pest and weed management related
topics. Complete the file card below and send it to elisa.scanzi@ibaf.cnrit. Vour proposal will be
publishad on the wabsite.

Job_opportunity [msword - 41.00 kB]
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Attachment 1 - Final activity report

diversifying crop protection

European Network for the durable exploitation of
crop protection strategies

IA3 Activity: Human resource exchange

ENDURE - Internal Mobility

Final activity report
(The form has to be filled in and sent to the activity leader — message should be sent to his
p.a. elisa.scanzi@ibaf.cnr.it — within 15 days after the end of the visit)

Topic of the visit

1. Information about researcher and sending partner

Name and surname:

Professional status: (PhD student, post-doc, junior or senior scientist)
Sending partner:

Institute/Department/Research Unit:

Address: (street, postal code, city)

E-mail and phone number of the researcher:

Supervisor name*:

Supervisor e-mail*;

Supervisor phone number*:

*Supervisor information only for PhD student, post-doc and junior researchers

2. Information about hosting partner

Hosting partner:

Institute/Department/Research Unit:

*er‘dure Page 19 of 23 - {-5 .
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Address: (street, postal code, city)
Supervisor name*:

Supervisor e-mail*;
Supervisor phone number*:

* For senior scientist indicate the name of the collaborating colleague

3. Information about the visit

Duration: (number of weeks or months)
Starting date:

Ending date:

4. Description of the activities and outcomes

Background and context: maximum 10 lines
Objective: maximum 10 lines

Activities carried out: maximum 20 lines

5. Links between visit activity and ENDURE

Describe links and relevance of your visit in relation to a specific ENDURE activity(ies) and sub-
activity(ies) — maximum 15 lines

6. Impact

Added value for the researcher: maximum 10 lines

Added value for sending partner and hosting partner: maximum 10 lines

Date of submission

! mg}:!!;% Page 20 of 23 -
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Attachment 2 - Application form for the second mobility plan

diversifying crop protection

European Network for the durable exploitation of
crop protection strategies

IA3 Activity: Human resource exchange

Second ENDURE internal mobility plan

Application Form
(This form has to be completed and sent to the activity leader Maurizio Sattin — the message should
be sent to his p.a.: elisa.scanzi@ibaf.cnr.it — by 30 November 2007)

1. Information about researcher and sending partner

Name and surname:

Professional status: (PhD student, post-doc, junior or senior scientist)
Sending partner:

Institute/Department/Research Unit:

Address: (street, city, postal code)

E-mail and phone number of the researcher:

Supervisor name*;

Supervisor e-mail*:

Supervisor phone number*:

* Supervisor information only for PhD student, post-doc and junior researchers

2. Information about hosting partner

Hosting partner:

Institute/Department/Research Unit:

‘ del?gdplzlre Page 21 of 23 -
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Address: (street, city, postal code)

Supervisor name*:

Supervisor e-mail*;

Supervisor phone number*:

* For senior scientist indicate the name of the collaborating colleague

3. Information about the visit

Duration: (number of weeks or months)
Start date:
End date:

4. Topic of the visit
Maximum 3 lines

5. Links between visit activity and priority areas
Write the priority areas selected for your visit and the motivation — maximum 10 lines

Date of submission

‘ de'?gdyre Page 22 of 23 -



ENDURE - Deliverable DI3.1

Attachment 3 - Form to post a new job opportunity

diversifying crop protection

European Network for the durable exploitation of
crop protection strategies

IA3 Activity: Human resource exchange

Job opportunities

(This form has to be completed and sent to the activity leader — the message should be sent
to his p.a. elisa.scanzi@ibaf.cnr.it)

Hosting Name, address, website

university/institute/company

Proposal type IENDURE PhD scholarship
Other PhD opportunities
|Post-doc opportunities

Senior staff opportunities

PhD/Post-doc/Job title

PhD/Post-doc/Job type |Full-time, part-time

PhD/Post-doc/Job description

Location

Salary

Required professional

qualifications

Any other additional
information (e.g. opening call,

deadline)

Reference person

E-mail reference person

L TIN
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